
Good afternoon, Ms. Gionet-Bergeron: 
 
Thanks for your detailed response to my access complaint. I appreciate your efforts in assessing 
it. I wish to serve notice, however, that I am not satisfied with your findings for the following 
reasons: 
 
(A) Section 2 (a) of the Act states: "The purposes of this Act are, (a) to allow any person a right 
of access to records in the custody or under the control of public bodies, subject to the limited 
and specific exceptions set out in this Act" (emphasis added). 
 
(B) In assessing the application of Section 20(1) (a) & (b) which  
refers to "a harrassment investigation or a personnel investigation,"  
the broad terms of reference of the Sackville Fire Dept. investigation  
should be considered. The Town announced to residents on April 27,  
2021, that this would be a "comprehensive workplace assessment" of the  
Sackville Fire Dept. that would "identify and recommend areas of  
improvement" and moreover, would review "the By-law governing the  
Sackville Fire Department." This goes far beyond what the Act refers  
to as "a harrassment investigation or a personnel investigation. 
 
(C) Section 33.1(1) of the Act states: "Despite any provision of this Act, whether or not a 
request for access is made, the head of a public body shall, without delay, disclose to the public, 
to an affected group of people or to an applicant, information about a risk of significant harm to 
the environment or to the health or safety of the public or a group of people, the disclosure of 
which is clearly in the public interest." In its public announcement, the Town referred to 
"complaints and expressions of concern involving personnel issues." As I tried to make clear in 
my initial complaint, these "expressions of concern" included widespread bullying, 
harrassment, discrimination as well as persistent safety violations. In her letter of resignation, 
the Fire Department's Safety Officer, Louise Landry, wrote that  it was hard to do her job when 
certain firefighters ignored basic safety instructions such as refusing to wear proper protective 
equipment when entering burning buildings. Landry's letter referred to an incident in which a 
fellow officer refused to drive the rescue truck to a car fire on the TransCanada Highway 
because she was sitting in the passenger seat. "It is alarming that an Officer could be that 
selfish, immature and defiant, especially when seconds could be the difference between life 
and death," she wrote. Former firefighter Kevin Scott, who resigned from the Sackville Fire 
Dept. in December 2020 counted 17 resignations over six years in a department that depends 
on an all-volunteer force. To reiterate what I said in my complaint, the Town spends nearly $1 
million per year for the fire protection provided by these volunteers and residents depend on 
that protection.  
 
(D) I also pointed out in my complaint that the Town is refusing to release any part of the 
Workplace Assessment including any of its 20 recommendations. The Town CAO has said all of 
the recommendations will be implemented, but how will residents be able to judge if the 



recommendations aren't made public? Recommendations - to quote the Act - "the disclosure of 
which is clearly in the public interest." 
 
Thanks again for considering my complaint. Please let me know if you need additional 
information. 
 
Bruce Wark 


