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One problem with the StatsCan data is that it is actually a 
measure of faculty demographics more than anything else. Unlike 
salaries for most other professions, it takes about 20 - 25 years for full-
time professors to reach their “job rate.”  New full-time professors are 
generally appointed at the rank of Assistant Professor, towards the 
bottom of the salary scale for this rank.  Each year, they move one step 
up the scale.  Based on the current salary scales, it may take 12 - 15 
years for a full-time professor to reach the average salary cited by 
StatsCan.  Assuming the professor is promoted to the rank of Associate 
Professor and then Professor, it would take another 8 - 10 years or so to 
reach the top, or ceiling, of the salary scale.  A high average, then, is an 
indication of an experienced and ageing staff; if Mount Allison’s full-
time academic staff was younger (in the junior ranks) our current 
average salary would be lower. 

To compare salaries, and not demographics, one needs to look at 
the salary scales and know where on the scale new professors are 
generally appointed.  The salary scales for professors at most 
universities are publically available.  The Canadian Association of 
University Teachers in Ottawa would be a good source for further 
information about faculty salaries.

The noted disparity between male and female faculty is also 
primarily the result of demographics. Mount Allison has been 
particularly successful in hiring women in full-time faculty and librarian 
positions in the last fifteen years or so, but that means that this 
population is under-represented in the upper 40% of the salary scale. 
Mount Allison and MAFA have negotiated a salary anomalies provision 
that does ensure that regardless of sex or any other attribute, all full-time 
faculty and librarians are placed at the appropriate place on the scale for 
their qualifications and experience.
            Another important issue is that one out of four Mount Allison 
professors actually teaches on either a full-time contract basis or on a 
part-time basis. Academics teaching on a part-time basis earn between 



$6740 and $7650 per course, which is in the range of $33,700 to 
$38,250 per year for the equivalent of full-time work.  Part-time faculty 
also receive fewer benefits, have far less job security, and very often an 
important aspect their academic work – their research and scholarly 
activity – is not recognized or adequately supported by the universities 
that employ them.  One can’t talk about faculty salaries without 
including this group.  What’s more, it is a group that is growing in size.  
Universities across the country increasingly rely on lower-paid 
contingent faculty labour to deliver a larger and larger proportion of 
courses offered to students. MAFA and faculty associations across the 
country oppose this ongoing casualizaition of academic labour and, 
along with organizations such as the Canadian Association of University 
Teachers, advocate for fair working conditions and compensation for 
part-time faculty.
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